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First Word…from the Headmaster  
 

 The word “prefect” is seen as very old–fashioned by some, perhaps 
pointing back towards “Tom Brown’s Schooldays” and other pieces of 
literature associated with the values of a bygone age. For this reason the 
school went through a phase of not using the word “prefect” and instead 
appointing a Sixth Form Committee who were to help with the running of the 
school. 
    I must say that I do not share these reservations. One of my first acts as 
headteacher was to abolish the “committee” (a term that meant nothing to 
anyone outside the school) and re-instate school prefects. Rather than being 
an anachronism, I think we should be proud to be part of a school that has 
prefects. Their role is to put something back into the school community, 
helping staff with the running of the school in a way that benefits everyone.  
    This year we will be having two head boys Nabil Hussein and Declan 
Dudley, ably supported by Yan Birch and Simon Wright who will both be 
deputy head boys. Their appointment followed a month long selection 
process which included the sixth form leadership day and culminated in an 
interview with a five person panel. Our new candidates take over from Sam 
Mortimer’s excellent team of prefects and like them I am sure that they will 
contribute a huge amount to the school community. Members of Years 10 
and 11 also have the opportunity to be prefects and they have also have 
played an important part in the running of the school (one that will be even 
more significant as we move towards study leave for Years 12 and 13) .  
    My experience is that employers and universities continue to be 
impressed by the term “prefect”. If a student can demonstrate that they have 
discharged their duties in a responsible and effective manner, it is likely to 
be seen as an important and relevant piece of experience for the future. 
However, the more important argument in favour of prefects is the way in 
which they emphasise the community values that should underlie any 
effective school. We need to teach our students the value of contributing to 
the well-being of others, and prefects provide an excellent opportunity for 
doing this.  Peter Kent 
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Return to the Forbidden Planet DVDs and CD 
I have made a DVD and Audio CD of Return to the Forbidden Planet. Cost 
will be a DVD is £4 and a CD £2. There are three discs available: 

• The full DVD consists of the play plus extra features. 

• The simplified DVD does not contain the extras (more suitable for 

parents!) 

• The audio CD is a recording of all the songs as they were 

performed on Friday. 

• Please see the main school office, the 6th form office, or Ben 

Windsor by Wednesday 16th April to place your order. 

Ben Windsor 

British Informatics Olympiad 
 

This is the British branch of an international computer programming competition.  
The problems require extreme logic skills as well as a high degree of mathematical 
and programming abilities.  In the last 4 years the highest achievement has been 
one Merit award.  Eight students volunteered to take part this year in a timed 
session that was held just before Christmas.  The results are the best ever.  
Certificates for effort and participation have been received for Tom Smith, Jonny 
Lyon, Edward Blundell, Andrew Mountenay and Tom Davies.  A merit has been 
awarded to Philip Withnall and Distinction to Tom Jepp and Ben Windsor.  
Congratulations to them all.  
Sarah Gainsbury 

 



 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Table Tennis Centre 

Lunchtime School Session 

Wednesdays 12.50-1.40pm for club members only 

Club & Coaching Sessions 

Wednesdays 6.30-9pm and Sundays 10.30-
12.30pm 

Some league matches are held during these 

sessions. 

Home Match Nights   

Tuesdays 7-10pm (Leamington League)  

Thursdays 8-10pm (Daventry League) 
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Our annual garden sale will take place on Saturday 
17th May.  This is always a very popular event, and 
the donations from parents are a valuable part of its 
success. We need donations of: 
* Indoor and outdoor plants, seeds & seedlings, 
particularly bedding plants and house plants 
* Fruit / veg / perennials - seedlings and cuttings 
* Gardening books and equipment 
* Dried flowers 
* Homemade cakes & biscuits 
* Raffle prizes 
There will be a “wear your trainers to school” day on 
Friday 16th May, in return for a donation of £1, or 
something to a similar value for the sale. We know 
it’s difficult for the lads to bring in delicate plants, so 
would ask family and friends to help out by bringing 
any donations to school during the day on Friday, or 
Friday evening (6.30-8.00pm) or on the Saturday 
morning from 8.30am. 
There are still some pitches left for stalls at a small 
fee - open for horticultural or craft goods – please call 
Elaine on 01788 569011 if you’re interested. 
 

Head Boys and Deputies 
 

Congratulations to Nabil Hussein and 
Declan Dudley, who have both been 
chosen to be Head Boy next year. Simon 
Wright and Yan Birch will be their deputies, 
and the Head Prefects will be Liam and 
Aiden Deery, David Knightbridge, Javaad 
Mirza and Paris Deacon. All 9 boys will be 
introducing themselves to the four houses 
in forthcoming assemblies, and they will 
take over from the current Year 13s before 
the end of this half term. After a record 
number of applications this year and a 
gruelling selection process, we are certain 
to have another very effective prefect 
team. Phil Neale 

Work Experience 
 

Having looked, in February, at the skills employers and course tutors want to see in their applicants and how 
Work Experience (Work Exp) can develop some of these, we now turn to the organisation of Work Exp  Exact 
dates for the next Work Exp week are still to be confirmed but are provisionally the last week in January 09.. 

• The first step, in Year 10, is research where students establish where they can obtain a placement (via 
family members, family friends, looking at www.yell.com or using Google).   Lists of placements previously 
used by older students can also be studied.  (Note that we use “company” to cover all placement providers, 
whether schools, hospitals, stores, etc.) 

• Step 2 is the application and this takes place mainly within the form tutorial system, during which 

application forms, formal letters and CVs are completed or produced, and there is a day in Sept/Oct of what 
are, by then, Year 11 practice interviews.  Some boys will be applying directly to “companies” whereas 
others will apply to me for a previously-used placement subject to the wishes of the placement provider. 

• Step 3 is all about communication.  The success of Work Exp hinges on good and prompt 
communication from home to school, from school to ”company”, from school to Connexions (who check all 
our placements for suitability and insurance) and from Connexions Rugby to other agencies where the 
placement is not in Warwickshire.  We need you to tell us as soon as possible if a placement has been set 
up out independently of school as we cannot guarantee that a boy is going anywhere until all the steps 
above have taken place.   

• Deadlines play a vital part, too, and they roughly adhere to half terms and other holidays.  All paperwork is 
given out in April and is required in as follows: 

The blue parental consent form By Spring Bank Holiday (end May) 

Notification of placement set up by family or 
other contacts – green form 

By October half term but earlier if the 
placement is outside Warks. 

Salmon-coloured risk assessment from the 
“company” signed by parents 

BY the Christmas break or the first week in 
January 

I do hope this information is useful, especially to our current Year 10 students and parents, and that you will see 
that setting up Work Experience properly and safely is a long process – but so rewarding when the reports from 
companies come in afterwards! 
Laura Kisby 


